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MR. TREXLER Hi, ny nane is Jeff Trexler, and
" m Associ ate Director of The Fashi on Law
Institute, and | want to thank the Conm ssion both
for nyself and on behalf of our founder, Professor
Susan Scafidi, who's al so here today.

This is an incredibly inportant issue. W
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have a clinic that offers free | egal advice to
everyone in the fashion industry, and | can tell
you that this is a concern that affects everyone
from desi gners, nodels, people -- and ot her
peopl e, service personnel throughout the industry.
It is truly a universal concern. And to
understand why, | think it would help for a mnute
to sort of maybe step out of this hearing and
i magi ne that you' re at a fashion show And
fashion's very glanorous -- a very gl anorous
i ndustry, but I want you to | ook through the
lights and think about the people. So back stage
you'l |l have nakeup artists and hairstylists,
you' Il | have freel ance designers who are hel pi ng
themw th clothes and design assistants. You go
out front and you'll see the designers and you'll
see nodel s wal king the runway, but you al so see
tradespeopl e putting together the stage and the
whol e event. You'll have journalists,
phot ogr aphers, a DJ, videographers, even | awers
all of whom are exposed to harassment, but not al
of them are confident that they have any recourse
i f sonething should happen

So, for exanple, a designer typically is one
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to be enpl oyed, so they have a certain degree of
security protection under state |aw, but they're
thinking, if it's a small business and there's a
| ot of small businesses in fashion, what about
federal |aw? Wat about city with the four
enpl oyee threshol d? So they're concerned there.

A lot of the other people are going to be
freelancers, and if they've heard that there's a
certain degree of protection under New York City's
Human Rights law, they're uncertain what kind of
protection. Are they attached to a busi ness?
What kind of freelance? Wat kind of independent
contractor are they? Wat's their recourse?
There's a ot of confusion. There's a |ot of
uncertainty. And you are in a position to change
that by once and for all establishing that civil
rights are for everybody, that equal protection is
for all, that our rights cone not fromwho hires
us, but fromwho we are. And by establishing
protection for all independent contractors, for
all enpl oyees, for all professions, for al
i ndustries, you'll provide a level of security
that we just sinply do not have.

And it's inportant -- a couple things | want
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to add. One, | think it's inportant to do this
for everybody, not sel ect professions, not sel ect
industries. Differential treatnent is a dangerous
prospect because it can exacerbate confusion, and
al so you have the risk particularly when focusing
on things that people are nore fanmous, you get
nore attention, privileging certain areas of an
i ndustry that are largely white and it can create
sone i nbal ances that can be very probl ematic.

Two other things I want to nention. One, the
fashion industry already does a fair anount of
work to have equal treatnent, and another thing
they do is auditing procedures but even -- and
sone procedures include sexual harassnent. This
can be effective across the board, across
i ndustries, across professions as a neans -- as
incentive to follow the | aw

So if we could have sonme sort of mandatory
reporting mechanismput in place, maintain the
conpl ainant's privacy. How many conpl aints do you
receive? How are they disposed? Are you payi ng
settlements? Are the conplainants still with you?
What happened to the harasser? That sort of basic

i nfornati on.
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We don't recommend -- just two nore points. |
don't recommend banni ng NDAs, which | know --
non-di scl osure agreenents -- which | know a | ot of
peopl e have suggested, because for a nunber of
people, there's still this concern about stigma,
whi ch we've tal ked a | ot about today, stignma and
negative career consequences.

And that's the last thing | want to nention to
you. The nore you can do to prevent retaliation,
the nore you can do to prevent people not being
able to be hired, because there's this fear, the
ones they report, they will never be in fashion
again. That will be great for our industry.

It's inportant for you, whatever you can do to
reduce stigna, to reduce negati ve consequences,
and al so to encourage enployers to hashtag hire a
troubl emaker. So thank you so very nuch
( Appl ause.)

MS. SALAS: So the mandatory report woul d be
sonething city |aw required?

MR TREXLER | think city | aw shoul d be,
because one of the things | think |I've cone to
appreciate in all the years in working in the

fashion industry, New York Gty is the fashion
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capital of the world, it's one of the gl oba
fashion capitals. And fashion conpani es pay
attention to what you do here.

So the anendnents that you put in place, they
w il be paying attention, not just for what they
do in the city, but throughout the country and
i ndeed t hroughout the entire world. So, for
exanpl e, mandatory reporting definitely should be
part of the city -- the Human Rights |law.  Thi nk
of it what you do -- like non-profits have to have
certain mandatory public reporting. Publicly
traded conpani es have to have certain reporting.
There are standards |i ke The H gg | ndex and sone
other things in fashion where you actually have to
audit for these questions and account for them so
to score what you get.

If we can do that for every business, every
non-profit, it would make a difference because
then you can't hide it anynore. Then people know
what you' re doi ng.

MS. ALBISA: | just have one follow up
gquestion on that. W've done work on | ow wage
wor kpl aces and unfortunately what we find is the

nor e abusive the environnent, the fewer cases get
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reported, right? So it could be a sort of, what
you call it, false-negative instead of
fal se-positive. Any thoughts on that? You know,
the nore repressive the environnent, the | ess
you're actually going to have the need to report.
Any t houghts on that?

MR. TREXLER: Fashi on has been working in
this -- in |abor reformfor decades. There's a
big spotlight on it, there's been major incidents,
factor fives going back to triangle. And what we
found is that the nore we put in place, forns of
auditing and reporting, the nore people are going
to speak up. One of the speakers nentioned
hotlines. There's a nunber of conpanies
t hroughout the city have put in hotlines where
wor kers can do reporting, and once those are in
pl ace, there is an uptick.

So | think once you establish it as a norm as
a public social normor public, you know, | ega
norm that this reporting exists, their nmechanisns
are doing it, people are paying attention to it,
that will encourage people to speak up. Thank you

so much. (Appl ause.)






